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Fill up strictly the above details on your answer book. ( )

(2) Do not change question numbers.
(3) Discuss appropriate case-law and in illustrations in support of
your answers.
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Write detail note on Strike and Lock out under Industrial dispute Act,1947. 14
Or
Define 'layoff. When employee is entitled for the compensation and when not?- explain.

Discuss the procedure regarding conciliation proceedings under the Industrial Dispute

Act,1947. 14
Or

Explain the Jurisdiction and powers of registrar under the Bombay Industrial Relation

Act, 1946.

Discuss the important provisions of the Bombay Industrial Relations Act, 1946. 14
Or

Explain the constitution, power and duties of Industrial court under the Bombay

Industrial Relation Act, 1946.

Discuss the object and applicability of the Factories Act,1948. 14
Or

Discuss in detail the provisions of 'Safety' under the Factories Act,1948.

Explain provisions relating to working hours to adult workers and women. 14
Or

'"The Employees' Compensation Act,1923, is a complete code providing provision for
Compensation". Explain the above sentence with the help of important provisions
under the Act.

Discuss in detail 'Occupational disease' and 'Partial and total disablement' under the

Employees' Compensation Act,1923. 14
Or

What are the provisions of Employees' Compensation Act,1923 with regard to

determining the quantum of compensation payable to workman by the employer?

Write short Notes. (Any Two) 16
Retrenchment and its exceptions (I.D.Act)

Representative union (B.I.R Act)

Annual Leave with Wages (Factories Act, 1948)

Objects of the Employees' Compensation Act'1923
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